I have LinkedIn Premium and 1 lakh+ resumes database.
Salary 30K
Yuvraja
9448064546
yuvraja5067@gmail.com
W2 Recruiter

https://www.linkedin.com/in/yuvraja9/
Summary:
· Over 5+ years of experience as W2 recruiter served direct clients.
· I have LinkedIn Premium and 1 lakh+ resumes database.

· Manage full-cycle recruitment for assigned roles: sourcing, screening, coordinating interviews, and offer negotiation

· Partner with hiring managers to understand hiring needs, team goals, and role requirements

· Proactively source and engage passive candidates through LinkedIn, job boards, referrals, and networking

· Build and maintain a strong pipeline of qualified candidates for current and anticipated future hiring needs

· Create and post compelling job descriptions across appropriate platforms to attract diverse talent

· Expertise working with US Citizens, Green Card holders. 

· Conduct initial screening calls and support structured interview processes

· Maintain accurate and up-to-date candidate data in the applicant tracking system (ATS)

· Ensure a positive and consistent candidate experience through clear and timely communication

· Collaborate on employer branding initiatives and represent the company at virtual and in-person recruiting events

· Recommend improvements to recruiting processes, tools, and strategies
Professional Experience: 

American IT Resource Group




         Dec 2022 – May 2025
Lead Recruiter-W2
· Source, screen, and recruit qualified candidates for contract and permanent roles across multiple industries.

· Build and maintain strong candidate pipelines to ensure rapid fulfillment of client hiring needs.

· Utilize ATS, LinkedIn Recruiter, and Indeed Resume Search to proactively identify and engage top talent.

· Manage the full-cycle recruitment process, from job posting and screening to interviews, offers, and onboarding coordination.

· Collaborate closely with Account Managers to align on role requirements, timelines, and candidate delivery strategies.

· Maintain accurate candidate records and activity tracking within Bullhorn.

· Provide an exceptional candidate experience through consistent communication, professionalism, and integrity.

· Operate with a solutions-oriented, resourceful mindset in a high-volume environment.
Clients: Intuit, HP, AEP, University of Minnesota, Los Alamos National laboratory, Texas Health and Human Services Commission (HHSC), Texas Workforce Commission (TWC), Washington State Department of Social and Health Services (DSHS), Texas Education Agency (TEA), Texas Department of Family and Protective Services (DFPS), Texas Parks and Wildlife Department (TPWD)
Divish Technologies




                                 Jan 2020 – Nov 2022
W2 Recruiter
Responsibilities: 
· Collaborate with the Talent Acquisition Manager to identify hiring needs and staffing strategies.

· Source qualified candidates through various channels, including job boards, social media, and professional networks.

· Screen resumes and conduct initial candidate assessments.

· Coordinate interviews with hiring managers and candidates.

· Maintain accurate candidate records in the applicant tracking system (ATS).

· Assist in employer branding initiatives to attract top talent.

· Ensure a positive candidate experience throughout the recruitment process.
Clients: Penumbra, Johnson & Johnson, Freddie Mac, Apple, Unisys, Ford, PG&E
Education:



B.Sc. in Computer Science from Sri Venkateswara University.

